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THE CASE OF ARSHON HARPER

The Plaintiff: The Incident:
Detroit-based, African American Applied for 150 unique roles
IT professional with over a at SiriusXM. Qualified or
decade of expertise. Proceeding over-qualified for all.

pro se (representing himseif).

149 of 150

The Result: The Catch:
Rejected 149 times. A human recruiter never
saw his resume.




" THE EXCLUSION ENGINE
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1. Data Scoring:

The system scans materials and
assigns numerical ranks based
on specific, historical variables.

2. Algorithmic Sorting:

The machine groups candidates
by these scores, prioritizing
similarity to past hires over
actual job qualifications.

3. Automated Purge: The
software acts as a digital
bouncer, quietly eliminating
highly qualified talent before
human oversight can intervene.











































